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EMPLOYMENT AGREEMENT

BETWEEN:

[EMPLOYEE NAME]

(the “Employee”)

- and -

[local law association]

(the “Employer”)

WHEREAS the Employee wishes to be employed by the Employer and the Employer wishes to employ the Employee on the terms and conditions set forth in this Agreement and the attached job description;

NOW THEREFORE in consideration of the mutual promises and covenants contained in this Agreement, the Employee and the Employer hereby agree as follows:

Position.  The Employee shall be employed in the position of ………………….., and in such other position as he/she may hold from time to time.

Duties.  The Employee shall faithfully and industriously perform the duties required of his/her position, as described in the attached job description, and shall devote substantially all of his/her working time and attention to the business of the Employer.  The Employer may change the Employee’s position, duties, reporting relationships and work location as business needs dictate from time to time.

Policies.  The Employee shall comply with all Employer policies as may be established and amended from time to time.  The Employee acknowledges having received and reviewed a copy of the Employer policies currently in effect.

Term of Employment.  The employment of the Employee shall commence on ..........................  and shall continue for an indefinite term until terminated in accordance with the provisions of this Agreement.

Base Salary.  The Employee shall be paid a base salary of $.......................... per year, less statutory withholdings, payable in installments in accordance with the Employer’s normal payroll practises.  The Employer shall annually review the Employee’s base salary.  Any increase shall be made in the absolute discretion of the Employer.

Benefits.  The Employee shall be entitled to participate in the benefits plan generally available to employees of the Employer from time to time, subject to the terms and conditions of the plan.  To the extent long term disability insurance benefits are provided, such benefits are intended to replace and substitute for all compensation provided for in this Agreement and otherwise payable by the Employer to the Employee.

Expenses.  The Employee shall be reimbursed by the Employer for travelling and other expenses properly incurred during the course of this employment. The Employee shall submit such claims for reimbursement to Employer in accordance with the Employer’s expense policy.

Vacation.  The Employee shall be entitled to ................... weeks vacation per year, in accordance with the Employer’s vacation policy, to be taken at a time or times acceptable to the Employer and the Employee.

Termination for Just Cause.  The Employee’s employment may be terminated by the Employer for just cause as defined at common law, by providing the Employee with notification in writing, and the Employee shall not be entitled to any notice or compensation in lieu of notice.

Termination Without Just Cause.

a.   Notice.  The Employee’s employment may be terminated by the Employer without just cause, by providing the Employee with working notice, or in the Employer’s sole discretion, payment in lieu of some or all of the notice,  equal to the greater of: (a) two (2) months; (b) two (2) weeks per full year of service to a maximum of 52 weeks; and (c) the amount prescribed by the Employment Standards Act, 2000, as amended.  

b.   Employment Standards Legislation.  It is intended that the notice provisions in this Agreement include any entitlements the Employee may have to termination pay and/or severance pay stipulated by employment standards legislation.  In the event that the Employee’s statutory entitlements exceed the notice provisions in this Agreement, then those statutory entitlements shall replace the notice provisions in this Agreement, and no further payments shall be required.

Resignation.  The Employee may terminate his/her employment at any time by providing the Employer with at least 1 (one) month’s advance written notice of his/her intention to resign.  The Employer may waive such notice in whole or in part, in which case the Employee’s resignation shall become effective on the day elected by the Employer.  If the Employer waives such notice, the Employer shall pay the Employee the lesser of:

c. 
compensation in lieu of the notice that would have been applicable under employment standards legislation if the Employer had terminated the Employee’s employment without just cause; and 

d. 
compensation in lieu of the period of notice provided by the Employee that has been waived by the Employer.

Return of Materials.  Upon cessation of the Employee’s employment, the Employee shall promptly return to the Employer all documents, manuals, lists, data, records, computer equipment and programs, materials, reports and equipment relating to the Employer’s business, including copies or reproductions of such materials.

Interpretation of Agreement.  The validity, interpretation, construction and performance of this Agreement shall be governed by the laws of the province of Ontario, and each of the parties to this Agreement hereby irrevocably attorns to the jurisdiction of the courts of Ontario.

Independent Legal Advice.  The Employee acknowledges that he/she has the right to obtain independent legal advice before signing this Agreement.  The Employee hereby acknowledges that either such advice has been obtained or that the Employee does not wish to seek or obtain such independent legal advice.  The Employee further acknowledges and agrees that the Employee has read this Agreement and fully understands the terms of this Agreement, and further agrees that all such terms are reasonable and that the Employee is signing this Agreement freely, voluntarily and without duress.

Confidentiality.  

a.  Acknowledgements.  The Employee acknowledges that:

(i)
during the course of the Employee’s employment, the Employee will be exposed to and will have an opportunity to learn or otherwise become aware of Confidential Information;

(ii)
the Confidential Information is a valuable asset which is the property of the Employer exclusively, the unauthorized use or disclosure of which would cause very serious harm to the economic interests of the Employer; and

(iii)
it is important in the interests of the Employer that the Confidential Information remain the exclusive confidential property of the Employer and that it not be used or disclosed except in accordance with the knowledge and consent of the Employer and in the Employer’s best interests.

b.  Confidential Information to be Kept in Confidence.  The Employee agrees that during his employment, except: in the course of performing duties as an employee of the Employer; in the Employer’s interest; or with the knowledge and consent of the Employer and at all times following the cessation of the Employee’s employment:

(i)
the Employee shall hold in confidence all Confidential Information;

(ii)
the Employee shall not directly or indirectly use any Confidential Information; and

(iii)
the Employee shall not directly or indirectly disclose any Confidential Information.

IN WITNESS WHEREOF the parties have executed this Agreement in counterparts, each of which when delivered, either in original or facsimile form, shall be deemed to be an original and all of which together shall constitute one and the same agreement.
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